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 Abstract  
To improve the efficiency of resource allocation of China's stock market and the 
company governance mechanism, increasing institutional investors becomes the long-
term strategy.Institutional investors continue to grow and increase its stake, which 
provided the conditions for institutional investors in playing shareholder activism. 
According to the efficient monitoring hypothesis, institutional investors as an external 
member of the Company have the scale, access to information and talent advantages 
than individual investors. They are able to motivate and supervise the executive by the 
way of participation in the design of executive compensation. But the goal of 
institutional investors is to obtain investment income. They will consider costs and 
benefits in the choice of whether to implement the shareholder activism action. 
Through the literature review and theoretical analysis, we found the characteristics of 
itself and the ownership structure of the target company will affect the implementation 
of shareholder activism action. Based on this, we will further study the influence 
mechanism of institutional investors on executive compensation on the basis of 
previous studies. 
This paper adopts normative and empirical research method, uses 2007-2013 the 
Shanghai and Shenzhen A-share listed companies as samples and the panel data model 
to research the impact of institutional investors on executive compensation under 
different types and different ownership structure. The result is stable institutional 
investors play a governance role of executive compensation, improve the performance 
of the target company's executive compensation sensitivity. Institutional investors play 
a governance role of executive compensation in dispersed ownership companies, 
improve the performance of the target company's executive compensation sensitivity. 
The research shows that the role of institutional investors in the governance of 
executive compensation is affected by its own characteristics and the target company's 
















optimizing the ownership structure of corporate will have a positive effect on 
improving corporate governance. 
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20 世纪 80 年代，西方国家机构投资者迅猛发展。例如，在美国，从 20 世
纪 50 年代到 20 世纪 80 年代中期，机构投资者持股比例从 10%上升到 40%，到
了 90 年代，机构投资者持股比例达到 53%。在英国，从 20 世纪 60 年代初到 20
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